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Environmental Protection Speclalist
G5-0028-14

L. INTRODUCTION AND PURPOSE

This pasition is located in the Region 9 Enforcement Division and reports directly 1o the Division
Director. The incumbent serves as the Environmental Justice Program Manager responsible for
developing program principles, practices and directions and influencing senior management
officials nt regional and national levels on environmental justice approaches as they apply to highly
controversial and sensitive environmental program policy matiers.

1. MAJOR DUTIES

The incumbent develops environmental justice program principles, plans cr solutions to highly
sensitive and complex environmental program policy matters. Influences senior management
officials regionally and nationally in establishing program policies and courses of actions required
to achieve environmental program objectives. Facilitate mectings within and outside the agency 1o
address integrated multi-media environmental program and justice program efforts. Integrate
regulatory and policy irsues ncross program lines, bringing togefhar key regional staff and
Envirenmental Justice stakeholders. The incumbent establishes community-based program solutions
to implement multi-media, strategic opportunities, partnerships, and collaborations among agencies
and Environmental Justice stakeholders. The incumbent builds relationships and communication
links 1o address EPA issucs before they become problems; ensure the flow of information between
EPA and Environmentnl Justice stnkeholders are established.

The incumbent develops procedures and guidelines on the integration of EPA’s environmental
Justice and environmental regulatory policies, programs and practices, Evaluates the effectivencss
of program and communication policies in furthering Agency gouls; creates and establishes
program polici=s and management practices to address complex, highly sensitive public policy
matters concerning environmental justice and environmental regulatory programs; and serves as an
Agency program manager o various governmental, local and priviate organfzations, The incumbent
develops formal and informal communication strategies to oddress Environmental Justice jssues.
The incumbent represents the agency at public mectings, symposiums and conferences.

The incumbent is also responsible for program planning and development, evaluation and tracking
coocdination/integration of program activities carricd out throughout the region.

The incumbent provides policy direction to project leaders/progrim manager on projects related to
the region”s environmental justice and enforcement program, int]6ding tribal issues, The issucs
require integration of environmental justice, multiple environmerital regulations and enforcement
issues involving key program initiatives for states, tribal or local fommunities and targeted sectors.
Designs the collection and analysis of data, information, policies, and procedures to inform and
develop the initiative. As the EJ program maneger provides policy direction and influsnces
environmental justice and environmental program practices and procedures 1o improve
effectiveness of Region 9°s compliance monitoring and enforcement programs.
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The incumbent is Region 9's regional and national work group representative responsible for
developing new program pelicies and the advancement of environmental justice and enforcement
matters gl hearings, seminars or other professional sctivities.

The incumbent performs other duties as assigned,
A F RS

Eactor ] - Knowledge Reguired by the Position Level 1-8 1350 Pty

Mastery of the principles, theories and practices of environmental protection to serve as an authority
in extending existing approaches and applying new developments to investigate critical problems in
the environmental justice area or in making decisions and recommendations which significantly
change, interpret, or develop important public programs. In-depth knowledge-and understanding
of EFA’s organization, functions, programs and priorities and the regulations, policy and
kegislative initiatives of the agency, sufficient to serve as an expert advisor regionally and
nationally on the political, social, economic, pablic health and environmental impact of public
policy issues cstublished in the region.

= Knowledge and experience in developing public policy and community-based communications
with federal, state and local government, business, non-govemment organizations and local
commumnities.

= Knowledge of executive/legislative decision-making policics, processes and procedures for the
Region 9 states and the national level to develop progrmm policies, plans end dircctions for EPA.

= Adbility to analyze public policy issues and proposals for a variely of program areas.

= Ability to communicate orally and in writing in order 10 target messages to audicnces 1o assure
maximum effectiveness and desired resulis.

= 5kill in negotisting with federal, state, and private-sector officlals, safficient to Implement

multi-medix, strategic opportunities, partnerships and collaborations among agencies and
environmental stakeholders.

tor 2 - Su ; trols 12-5

The supervisor makes assignments in terms of broadly defined missions or functions and provides
only administrative and policy direction. As the EPS- EJ Program Manager, incumbent is a
recognized autherity in the environmental justice. The incumbent has complete responsibility and
authority to plan, design, schedule, and carry out studics, projects, or other work independently, The
specialist typically exercises discretion and judgment in determining whether to broaden or narrow
the scope of projects or studies (i.c. determining the 2ppropriate scope and depth of reviews, timing
of projects, or which programs to be included in studies), Employee functions independently ,
interacting directly with individuals at all levels of the organization both at the Region and at EPA
Headquarters, including section chicfs, branch chiefs, program managers, division directors, Deputy
and Regional Administrator, with or without the supervisor.
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Completed work is reviewed by management officials only for potentinl influence on broad egency
policy and program goals, fulfillment of program objectives, or contribution to edvancement of
knowledge in the field, and is normally accepled without sipnificant change. Recommendations for
new projects or program ohjectives are usually evaluated for such considerations as avatlability of

funds and other resources, broad program goals, or national priorities.
Factor 3 - Guijdelines Level 3-5 630 Pts,

Guidelines are broad and nonspecific such es policy statements, statucs, court decisions, and basic
legislation which require extensive interpretation. Employes is required 1o use

Resourcefulness and perception to develop and interpret guidelines. Employee is recognized as a
national echnical suthority/expert in this administrative area.

The EPSEJ Program Managers uses judgment and discretion in determining the intent, and in
interpreting and revising the existing policy and regulatory guidance for use by others within or
oulside the employing ngency or contractors in other offices or agencies, state pnd local
governments, or private industry. Incumbent develops major program guidance for use by others at
subordinate echelons in the organization. The incumbent must exercise considerble judgment and
ingenuity in interpreting and adapting guides that exist andlor in developing new policics that have
the potential to take the organization in new directions. The ideas, methods. and procedures
developed are on the cutting edge of technology and ofien serve as precedent or policy makers
within or qutside the agency.

F. - 5

The work includes varied duties requiring many different and unrelated processes and methods that
are applied to a broad range of activities or substantial depth of analysis, involving adminktering
the cavircomental justice program for Region 9. Assignments have very complex, controversial,
and unconventional features; invalve distilling national goals, objectives, and priorities into
regional application; or involve developing material to supplement and interpret guidelines. The
work requires originating new techniques, esteblishing criteria, or developing new information.

Incumbent must conceive, develop and implement plans end proposals addressing priority arcas,
stralegics and techniques and justify and present policies and proposals to divislon and senior
management within the region. The incumbent is often required to anticipate the direction of policy
and political questions. Waork products and recommendations must balance technical, environmental
and socioeconomic considerations.

Decisions regarding what needs to be done, Involve the analysis of existing or proposed national
and regional policies and initiatives; complex and sensitive environmental issues; and analysis of
political and environmental implications of management decisions or environmental issues and
communication with a variety of sudicnces. The incumbent must consider many factars, such as
local and state political, business and non-govemmental organization relationships and pressures
of economic and environmental conditions, budgetary constraints, interrelationships existing
between programs administered by the 2gency and similar matters. Problems may be attributable 1o
any one or & combination of the above and other subtle influences. Final results are presentad Lo



Jan 29 2014 12:21PA FPHI SOLUTIONS 9372362201 page 5

decision makers to serve as a definitive basls for making major regulatory changes and
recommending significant legislative proposals.

Incumbent must plan, organize and execute new initiatives of reglonal interest and personally nssist
political officials, local governments, business and non-governmental organizations and the agency
in understanding complex political, technical, social and economic factors of new approzches to
pollution control and develop and promote concepts and programs for its application. This
technique requires new and innovative intergovemmental instinationnl schemnes.

A w i i |5-5 I8P

The purpose of the work is te plan, develop and carry out vital environmental justice programs, and
to provide administrative guldance and leadership. The programs are essential to the mission of the
agency that affects a large number of people.

The purpose of this position is to provide exper! advice and guidance to the Division and top
regional management and, to serve as a resident consultant on regional plans, policies and proposals
required to achieve the agency's objectives, Policies and proposals conceived and developed are
typically region wide or nationwide in scope and are designed to affect far reaching changes in
program administration and operations. The wock performed by the incumbent provides the policy
muakers with authoritative information and enalysis and o basis for decisions affecting major current
and long range environmental policies. The incumbent's work products afTect the direction of
regional programs and contribute to timely, responsive decislon meking on environmental [ssues
and problems arising with the region.

l = tactuFPu -

Their objectives are likely to differ front program requirements and there may be elements of
adversarial relationships ar other obstacles (o overcome. This requires preater initiative and
persistence in maintaining good working relationships.

The purpose is to collect and exchange informaticn, provide consultation on problems, defend
proposed approaches, negotiating settlemen: of differences, and to resolve problem arcas or
controversies arriving at a compromise, or developing suitable altermatives.

Contects are with top management officlals at the policymaking leve! with the agency
(Headquarters and region), high ranking stale ard local government officials, top officials of other
Federal agencies, key officials and representatives of private industry national organizations, special
interest groups, the gencral public and the media, The persons contacted typically have diverse
viewpaints, goals, or objectives. Contacts arc oflen characterized by their unstructured settings, by
the presences and participation of policy making support staff, flexibility of approach and breadth of
subject matter and by the need 1o establish during the contact, the role and authority of the
participants,

Contacts are for the purpose of providing authoritative and expert advice and informarion to top
policy makers in the Region and in Headquarters, representing the EPA in -elations with outside
orgenizations, defending the feasibility of proposals and recommendations, and influencing and
persuading top management and cutside organizations o adopt approaches, proposals and concepts
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where there are doubts and conflicts, The incumbent attends high level conferences at the state,
regional and national level on matters invelving differences of opinion, contraversy and the like.
Incumbent represents the region on agency and Interagency commiltees and task forces.

= Ph C -
The work is sedentary, although some walking, bending, lifting, driving, or traveling may be
required.
] - rk Enviro -

Work is generally performed in an office environmen: with some travel to attend meelings,
symposia or conferences, Some field visits may also be necessary.
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Name: Soranne O'Corpell, 1R Specialist




